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1. Talent Strategy & Leadership

e HR Excellence Is a Growth Engine—Just Ask These Fortune 500 Giants — Examines how top companies use
HR excellence to drive business growth.

e Just20% of CHROs Have Leaders Ready to Fill Critical Roles - Insights into leadership readiness gaps in
organizations.

e CHRO Corner: Cultivating a Unified Culture — Guidance on aligning culture across teams and regions.

e Whereis HR Headed? - Strategic trends shaping the future of HR.

e CHRO Corner: Focused on the Future — Preparing HR for workforce transformation and emerging
challenges.

2. HR Technology & Al
e OneinThree Job Seekers Are Now Using Al — Highlights Al adoption trends among job seekers.
o Alis Reaffirming HR’s Human Advantage — Explores how Al complements human-centric HR practices.
e Trustinthe Age of Al - Examines building trust in Al-driven HR processes.
e CHRO Corner: Staying Ahead of Al Transformation — Strategic approaches to Al adoption in HR.
e TAQ&A: Alto Enhance - How Al can enhance talent acquisition outcomes.

3. Culture, DEIB & Employee Experience
e Scaling Back DEI Increases Talent Risk - The risk of reducing DEIB initiatives on talent retention.
e Supporting the Sandwich Generation — Strategies for helping employees balance work and family care.
e Supporting Family Caregivers at Work — Best practices for caregiver support programs.
o Workplace Belonging Drives Business Results — The business impact of fostering belonging.
e Evolving the EX-Enhancing employee experience to improve engagement.
e Reducing Gender Bias in HR — Methods to minimize bias in HR policies and decisions.

4. Talent Acquisition & RPO
e Shifting to Skills-Based Hiring — Transitioning from traditional hiring to skills-focused recruitment.
e Thelmportance of the Candidate Experience in Hiring — Elevating candidate experience to attract top
talent.
o TA Q&A:TA as a Strategic Advisor — Positioning TA as a business partner in strategic decision-making.
e From Pressure to Possibility: Turning Talent Trends into Talent Wins — Applying talent market insights for
organizational success.
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e Al Driving Growth in Talent Acquisition — How Al is shaping recruitment strategies.
e Second Chance Hiring: Removing Barriers, Creating Opportunities — Expanding access to employment for
overlooked talent.

5. Employee Wellness & Engagement

e Millennials, Gen Z Face Steepest Mental Health Challenges at Work — Identifying generational mental
health challenges in the workplace.

e Personalized Wellness Driving Performance - Linking customized wellness programs to performance
outcomes.

e Employee Financial Stress Impacts Business Outcomes — How financial wellness affects organizational
performance.

e Future-Proofing Engagement — Strategies to sustain employee engagement amid changing work dynamics.

6. Workforce Management
e Hybrid Work Boosts Productivity By 11% — Impact of hybrid work on productivity metrics.
e Taming Friction Key to Simplifying Workplace Complexity — Approaches to reduce complexity and
streamline operations.
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