HRO Today strives to provide
the latest research, trends,
and peer-to-peer learning
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in each issue. We do accept
vendor-neutral bylined articles
written with our senior-level HR
officer readership in mind. We
look for stories (between 800
and 1,200 words) that provide
actionable information and key

takeaways, and are supported

by independent research.

Here are examples of contributed content that really hits
the mark.

-
CASE STUDY:
Unifying Global

Five Retention Strategies
for 2023

New work paradigms offer HR the opportunity to evolve with
employee preferences.

By Claudine Hoverson

Choosing the Right
Compensation Strategy

With remote work increasing, is a location-based or value-based pay
policy better?

By Emily Connery

Remote Workers

Software and services organization Cleo leverages six strategies to
promote collaboration and integration among multinational
workforces.

By Becky Kowall
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