Navigating Your Way to Total Talent
With Greg Barber, Managing Director for EMEA RPO, Allegis Global Solutions
Today’s workforce is not one-size-fits-all. From permanent members of the team to temporary assignments
and contract-based projects, employees are engaging with their employers in new and increasingly flexible
ways. This trend presents organisations with an opportunity to be leaner and more agile—but also a
significant challenge in managing the many sources of talent. In response, companies are choosing to adopt
a Total Talent (TT) approach to talent acquisition that blends MSP and RPO capabilities into a single platform.
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