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Payroll Software & Services
WHAT YOU NEED TO KNOW: 

The backbone of HRO, payroll outsourcing (processing, withholding, and bene!ts accrual) is the most commonly outsourced HR function. 
In fact, according to research !rm Gartner, the payroll business process outsourcing service market has an estimated !ve-year compound 
annual growth rate of 3.3 percent through 2015. NelsonHall reports top payroll drivers include reduction and control of costs; compliance 
and risk management; better technology; improved quality; and process improvement. Plus the need for a streamlined global and 
multicountry payroll process will continue to push the market forward.

Accountix, Inc. www.accountix.com HRIS, PEO 

ACH corp. of America www.achcorp.com PEO, FS 

ADP Inc. www.adp.com EH, HRIS, PEO, SCR, IT 

Avionte www.avionte.com HRIS, REC 

BearingPoint www.bearingpoint.com IT 

Bene!tMall www.bene!tmall.com BC 

Bond Team Spirit www.bondteamspirit.com REC, HRIS 

BSI (Business Software, Inc.) www.bsi.com FS 

Cerdian Canda www.ceridian.ca EH, HRM, HRIS, T&D, IT, BC 

Ceridian www.ceridian.com/hro EH, HRIS, BC, WEL, REC, SCR 

CertiPay America www.certipayamerica.com HRIS, BC 

CheckMark Software Inc. www.checkmark.com HRIS 

Clockware www.clockware.com T&D 

Cognet HR Solutions www.cognethro.com BC, EH, F&A, FS, HRIS, I, IT, PEO, REC

Collabrus, Inc. www.collabrus.com  

ConseilRH www.conseil-rh.com EH, HRM 

DRG Outsourcing www.drgoutsourcing.com EH, HB, HRM, PEO, T&D, CON 

Empower www.!sglobal.com T&D, HRM 

F.W. Davison & Company, Inc. www.fwdco.com HRIS, BC 

FMP Europe www.fullymanagedpayroll.com HRM 

GHR Solutions.com www.GHRSolutions.com BC, T&D, REC 

Greatland Corporation www.greatland.com  

High Line Corporation www.highlinecorp.com HRIS 

HR Innovations, Inc. www.hr-innovations.com  

HR Technology Partners www.hrtechpartners.com  

HRMG Solutions www.hrmgsolutions.com HRIS, T&D 

Humanic Design www.HUMANIC.com HRM, HRIS, IT, T&D 

InfoTronics www.infotronics.com  

Innovative Corporate Strategies, Inc. www.ics-bpo.com HRIS, SCR, T&D FS 

In!nisource www.in!nisource.com BC 

Insperity Time and Attendance www.insperity.com BC, T&D, I 

Key Bank Payroll Services www.key.com/payroll SCR 

MasterTax www.mastertax.net  

Motivano www.motivano.com I, WEL, BC 

MPI Software www.mpay.com  

MPower HRIS Solutions, Inc. www.mpowerhris.com HRIS 

MBO partners www.mbopartners.com FS 

NOW Solutions Inc. www.nowsolutions.com HRIS, F&A, HRM 

NuView www.nuviewHR.com HRIS, T&D, REC 

COMPANY URL OTHER SERVICES

HRO Today 2014  
Resource Guide



[44] HRO TODAY MAGAZINE    |  OCTOBER 2013

CloudPay www.cloudpay.net  

Paychex www.paychex.com BC, EH, F&A, FS, HB, HRM,   

  HRIS, PEO, PAE, T&D 

Paycor, Inc. www.paycor.com HRIS, BC 

Payroll People Inc. Business Services www.payrollpeople.com  

Payroll Tax People, LLC www.payrolltaxpeople.com  

PDS www.pdssoftware.com HRIS, T&D 

Primepoint, LLC www.primepoint.com IT 

RamCo Systems www.ramco.com T&D, HRM 

Replicon www.replicon.com  

SaaS.com www.saas.com HRIS 

Sage Abra HRMS www.sageabra.com HRIS, T&D 

Samcotime, Inc. www.samcotime.com  

Secova www.secova.com REC, T&D, BC 

Skylight Financial www.skylight.net  

Smart Time www.smarttime.com  

Summit Software www.summit-sw.com HRIS 

Sutherand Global Services INC. www.sutherlandglobal.com EH, F&A 

ThinkWare Inc. www.thinkwareinc.com HRIS, T&D 

Time+Plus, Inc. www.timeplus.com HRIS 

Tyco SimplexGrinnell www.simplexgrinnell.com HRIS, T&D 

UnicornHRO www.unicornhro.com HRIS ,BC, BH 

WorkForce Software, Inc. www.workforcesoftware.com HRIS, EH 
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